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ROGER FEDERER

4 X Australian Opens
1 x French Open
6 x Wimbledons
5 x US Opens
____
15 GRAND SLAM TITLES
MOST SUCCESSFUL OF ALL TIME?

"Everyone who got where he is has had to begin where he was."

a new slant - 07/09

NEWS

COMMENT

LEARNING

FROM THE SIDELINES

LIONS ROAR AT THE END

The British and Irish Lions finished their South African tour with a victory in the
final test in Johannesburg. With the prospect of a first series whitewash by the
Springboks in 118 years, the Lions won 28-9.
The win was the Lions' first test win since Brisbane in 2001 and South Africa's
first defeat at Ellis Park for eight years. Although the series defeat was confirmed
after losing the first two tests the Lions could take some small consolation from
outsourcing the Springboks 74-63 over the three test series.

THE HARD SELL

In these difficult economic times “out of the box” thinking is sometimes needed to
secure a new job. Most people think that sports stars have got it easy and can
basically walk into a job at any time but that is not always the case. Take the
example of footballer Michael Owen who has just signed for Premeirship
Champions Manchester United. That in itself is quite amazing as Owens last few
years at Newcastle have hardly been filled with success, but it is the method of
his approach to finding a new team that is worth reading.

To see the 32 page brochure that was sent by his management company to

MICHAEL OWEN
D.O.B:

14.12.79

HEIGHT:

1.73

CLUB:

Man Utd

ENGLAND CAPS:

89

ENGLAND GOALS:

40

SENIOR MATCHES:

322

SENIOR GOALS:

157

STRIKE RATE:

0.56

leading clubs go to:
www.dailymail.co.uk/sport/football/article-1194209/MICHAEL-OWENBROCHURE-The-complete-32-page-agents-dossier-fallen-Newcastle-starEngland-striker.html

2009 TOUR DE FRANCE

Lance Armstrong returned to his favorite race. The 2009 tour commenced with a
time trial in Monaco which is Armstrong's back yard as he has lived there for five
years.
The tour should be better for the entry of Armstrong who has stated that he has
entered this years edition for the the love of the race, this follows revelations that he
had received $5million for his appearance in the “Tour Down Under” and the “Giro
d'Italia”. The 2009 Tour will be subjected to more than 500 anti doping tests in the
authorities attempts to clean up the sport.

"The greater the difficulty the more glory in surmounting it. " Epictetus
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VIRUS
I was recently in England and one of the headlines of the day was that the Swine Flu
virus was spreading at a swift rate and that there was a likelihood that up to 100,000
people by the end of August could be infected. I had been in the UK only a few
weeks earlier and at that time they were reporting that only a handful of people had
been exposed to the virus.
I started thinking if a virus could spread so fast, what else could multiply at the same
rate? Attitudes spread just as fast. Both good and bad attitudes seem to be
contagious. Think about all the people that you have come into contact with each
and every day and then about the impact that you have on them. What effect are you
having? How are you touching those people? Generally do you have a positive effect
or negative effect?
So if it is true that we all set off a ripple effect with every contact that we make then
the coach / teacher has an even greater impact as they are in a position of influence
working closely with athletes to achieve their objectives. Like a stone dropped into a
pond the strongest ripples are at the point of contact with the water, but the effects
can be seen further out.
Great coaching starts with the coach. A trait of practically all successful coaches is
that they work on themselves before they start work on their athlete. I have always
liked the maxim “be careful of what you point at as there are three other fingers
pointing back at you”. The coach who approaches their athlete with respect and
trust, looking for the good and prepared to offer solutions will usually be rewarded

ATTITUDES ARE CONTAGIOUS

with willing and able students. Another trait of great coaches is that they continually
learn and invest in themselves. Sometimes I hear students say things like, “my

William

coach has taught me so much” or “I have learnt everything from my coach”. As far as

American psychology, said that

my own coaching career I have been fortunate enough to learn from some great role

“the most important discovery of

models and from the athletes that I have had the opportunity to work with. Almost

our time is that we can alter our

every day I have been challenged to discover a way to communicate an idea, find a

lives by altering our attitudes”.

James,

the

father

of

different solution or learn something that will help me to achieve the desired actions
for the athlete.
Motivational

gurus,

Norman

Every great breakthrough is normally preceded by a problem or challenge and

Vincent Peal, Zig Ziglar, Hugh Bell

coaching is no different, the athlete presents you with a problem that they want or

and many others have consistently

need solving and it then becomes the coaches responsibility to ensure that they find

promoted the effect of others,

the most appropriate solution. If we truly engage in this process it is very difficult not

stating that if you want to improve

to possess a healthy, uplifting and positive attitude. So if your attitude is solution

your attitude then associate with

seeking, forward facing and inspirational what kind of “virus” will you be spreading?

enthusiastic, successful and up

A great man once said “attitudes are contagious I hope that yours is worth catching”.

lifting people.

"Great things are not done by impulse, but by a series of small things brought together."
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“The ability to learn faster than
your competitors, may be the

Improving faster than your competitors is a true recipe for sustainable success.

only sustainable competitive
advantage.”

Without this continuous improvement, careers can resemble a roller coaster with
big highs (when performers are improving rapidly, beyond that of the competition),
and then seemingly endless lows (when performers plateau and the competitors
continue improving).
Your own, and your athletes’, rate of improvement will be directly proportional to
your / their rate of learning. Therefore, we shouldn’t really be trying to create elite
athletes or coaches, we should be focussing upon creating “Elite Learners” –
individuals who are able to continuously learn faster than the opposition!
Thoroughly understanding the learning process, and our preferences within the
process is the first step on the journey to becoming an Elite Learner. This doesn’t

Arie De Geus

mean understanding your “learning style” - this can be misleading as research is
consistently showing that individuals don’t have a stable “style” of learning across

Head of Planning

domains and through time.

Royal / Dutch Shell

Instead, what we do know for sure is that EVERYONE has to go through the
learning cycle (i.e. PLAN – TEST – PERFORM – REVIEW…ad infinitum), and

PETE LINDSAY

people do have preferred stages of this cycle. But we all have to go through each
stage in order for us to learn. Therefore, it’s not really about coaches tailoring their

Pete Lindsay is a leading Sport

approach to match their “learners”, but instead they should be tailoring their

Psychologist who works with a

approach to “scaffold” the learner in the areas of the cycle in which they need

number

support.

Professional sports.

Making this shift towards becoming an “Elite Learner” can have a massive impact

Pete

upon both training and competition. The focus shifts from one of frustration if a skill

athletes and teams in both

is not working (the “I should be able…”, “I have to.…” thoughts), to a mindset of

training and the competition

inquiry (“I wonder if….”, “What’s happening to cause…”) – this shift moves away

environment,

from an emotional response to “failure”, to a logical questioning of “feedback”.

work around developing "Elite

of

Olympic

delivers

and

support

focussing

to

his

Learners" (www.learningtowin.c
As a learner you “feather” towards goals - like a sniffer dog, you only know to make

o.uk).

a small adjustment to your course by realising that you’re losing the scent. The
sniffer dog is a good analogy for an “Elite Learner”, it’s always getting closer, but

Alongside his work in elite

the journey is never a straight line from A to B. Also, it doesn’t beat itself up for

sport,

starting to lose the scent or tell itself “I’m never going to be any good at this”.

consultancy support in both the

Instead it quickly goes through the learning cycle, experiencing a small lessening of

corporate

the strength of the scent, quickly reflects on it’s movement, makes a small

arenas.

Pete

also
and

provides
education

adjustment, tests this, experiences the scent again, refines, and so on…
www.learningtowin.co.uk or
I’d encourage you to see yourself and others as “learners”, striving to become “Elite

www.bmycocah.org for the

Learners” – but remember, the journey from A to B is never a straight line.

full article.

"Never mistake activity for achievement. " John Wooden
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“WHEN SHOULD MY CHILD START TRAINING?”

Coaches are often asked by interested parents, “When should my child start
training?” I suppose there is no standard answer that can be offered except that
perhaps they should never really start training!
I believe that youngsters should have fun with sport. For years golf talked about
teaching the basic fundamentals of technique, aim, grip, stance, posture and
alignment from which a successful and technically correct golf swing can then
develop. But golf has now changed and over the last ten years or so enlightened
PGA professional coaches have talked about FUNdamentals, with the emphasis on
FUN.
Yes there are superb young athletes in almost all sports but one could question are
they highly talented because they have great techniques, because they are living the
dream of doing something that they really enjoy or is it a bit of a mix?
In the case of most young athletes it is likely that their current technique is not yet
mature, after all they still probably have some growing to do. The athlete at this age
is still in the physiological, emotional, psychological and tactical development stages.
I recently met with a colleague from the Boson Sports Institute in Sweden and she
was explaining that some of the new thinking is that perhaps athletes should not be
encouraged to train technique too much as a youngster as their body will probably
habitualise a technique which they may not be able to repeat when their body shape

1. Expert performance approach
(Ericsson & Smith 1991)

inevitably changes.
2. de Groots theory
Research by Ericsson and others point to different stages of development, be that
experimental, dedicated training, competition, specialisation, training to train and so
on. What is clear is that any youngster entering a dedicated training programme too
early will not always enjoy improved performance and in many cases may end up

(1946 1978)
3. Advances on de Groots theory

“burning out” or lose the love of their chosen sport.

(Simon & Chase 1973)

Success as a youngster is not always followed by success as an adolescent or adult.

4. Expert - Novice Differences

It is all too common to see young talented athletes struggle to compete on the higher
stage. So a couple of the most important tasks that a parent can perform are to
ensure that their child stays in love with their sport and has fun.

(Abernethey 1994)
5. Expert Performance in Sport
(Sparkes & Ericsson

"The harder you fall, the higher you bounce.

To find out more information about editorial or advertising in “the slant” email info@bmycoach.org
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